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Hist. 398 - History Intern


Department of History

HIST. 398

HISTORY INTERNSHIP

Course Description:

This course facilitates to help students earn three course credit hours while gaining valuable professional experience as an intern in public and private institutions engaged in history-related projects.  Internship possibilities include historical associations and societies; oral history projects; museums and halls of fame, entrepreneurial history firms; genealogical services; preservation agencies; and archives and libraries.  Interns work for a minimum of five hours per week in an internship position jointly agreed upon by the student and the internship director.  Interns are also required to attend seminar meetings, keep a weekly journal, and write a paper related to the internship experience.

This course meets the Core Value of Promoting Civic Engagement or Leadership and has five learning outcomes.  Students should be able to:

1) Identify models of leadership and civic engagement.


Students learn about the ways in which historians can engage with the public before the internship begins as they work to find their own internship.  This is reinforced through the contract they complete which specifies the objectives of the internship for their professional and career development goals (http://www.luc.edu/depts/history/intern1_1.pdf). Interns learn models of leadership on-site from the role models provided by their supervisors who are leaders in their areas of expertise.  
2) Demonstrate an understanding of the ethical responsibilities of leadership and its relationship to the Jesuit tradition.


The main purpose of the seminar meetings is for the students to share their experiences.  One of the issues that commonly arises during the meetings is ethics.  Within the Jesuit tradition, we try to sort out these questions through discussion and reflection.  Although ethics is not assessed as part of this course, the program is sensitive to ethical issues related to the work world and to the internship experience.  

3) Apply analytical and reflective tools to assess situations and recognize leadership possibilities and opportunities for civic engagement.
Students keep an ongoing journal of their work during the internship.  It is not intended to be just a diary of what one does each week.  The journal also 1) summarizes the significant learning that takes place, 2) describes how well student objectives were met, and 3) explains the strength and weaknesses of the internship.    
4) Demonstrate effective team-building skills.
Students work on-site as part of teams where they learn by observation, experience, and feedback from supervisors.  In the seminars they function as a peer support group and learn to be active listeners and to provide advice to others in problem-solving.
5) Engage in the community through activities effecting positive change for society and the environment.


Interns use their skills and knowledge as historians to serve a variety of contemporary needs.  Historical exhibits, electronic or traditional, for instance, are sites of public memory and education.  Local oral history projects preserve the knowledge of grass-roots leaders and minority populations and make community members active participants in creating the historical record.   
Seminars:

The seminars are intended to give students a shared experience.  At the beginning of the semester, the seminar will meet to provide information.  Three additional seminars are strategically scheduled during semester will serve as forums for students to make short oral reports and to discuss their internship experiences.

Assignments:
Journal:

Students will keep an ongoing journal or log of their work during the internship.  It is not intended to be just a diary of what one does each week.  The journal should: 1) summarize the significant learning that takes place, 2) describe how well student objectives were met, and 3) explain the strength and weaknesses of the internship.  This journal will be submitted electronically to the Internship Coordinator every three weeks and comments will be returned by email.  Journals must be submitted at the completion of the project and must be produced on demand at any time during the internship.

Paper:

Students will turn in a typewritten (double-spaced) paper, at least 2,500 words (or 10 pages, 10 cpi font) in length, at the completion of the internship.  The topic of the paper will be determined in consultation with the Supervisor and Coordinator.  When appropriate, the essay can be a research paper with illustrative supporting materials.
Academic Honesty:

Plagiarism of whatever sort and however "minor"--even a sentence or two-- will result in an F in THE COURSE and a letter sent to the dean to be placed in your permanent file.  In case you have questions about what plagiarism is, here is a standard definition.  You plagiarize when, 
intentionally or not, you use someone else's words or ideas but fail to credit that person.  You plagiarize even when you do credit the author but use his exact words without so indicating with 

quotation marks or block indentation.  You also plagiarize when you use words so close to those in your source, that if your work were placed next to the source, it would be obvious that you could not have written what you did without the sources at your elbow.
Evaluations:

The Internship Supervisor will submit an evaluation of the intern at the conclusion of the internship.

Grades:

The student's overall grade will be determined by the Coordinator following consultation with 

the student, review of the student's log (when necessary) and written report, and consultation 

with the internship supervisor.  The grading formula is as follows:
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