
ANNUAL FACULTY ASSESSMENT


DEPARTMENT OF ENGLISH


YEAR:_______


NAME:____________________


RANK:____________________

In all sections of this report faculty members may supplement their comments with additional sheets of information. 
Teaching

Faculty member=s summary.  The first item for inclusion is a list of the courses taught in the last five years at all levels.  Then other possible subjects for comment include competence as a teacher (e.g. teacher-course evaluations, honors earned, honors nominated for, other recognitions);  new courses prepared/taught;  academic student counseling;  availability to students;  peer evaluations;  involvement with teaching development activities;  additional work with students (e.g. independent studies courses, honors contracts, dissertation committees, graduate student advisement).

Chairperson=s summary.  Subjects will include salient areas of the faculty member=s comments (above).

Faculty Member=s assessment of performance:
              below expectations                              meets expectations                        exceeds expectations

                                            /__________/__________/__________/__________/

                                            1                  2                  3                   4                  5

Chairperson=s assessment of performance:
              below expectations                              meets expectations                        exceeds expectations

                                            /__________/__________/__________/__________/

                                            1                  2                  3                   4                  5

Research

Faculty member’s summary.  The first item for inclusion is a list of books, articles, chapters, reviews, and/or creative work which appeared in print during the year.  Then other possible subjects for comment could include works accepted for publication, works in progress, invited lectures, keynote addresses, conference papers, other conference participation, editorial positions, manuscript reviewing, reviews of external scholarship, grants applied for, grants received, service on granting agency panels, offices held in professional organizations, honors received, outside reviews or assessments of the quality of one=s publications, etc. 








Chairperson=s summary.  Subjects will include salient areas of the faculty member=s comments (above).

Faculty Member=s assessment of performance:
              below expectations                              meets expectations                        exceeds expectations

                                            /__________/__________/__________/__________/

                                            1                  2                  3                   4                  5

Chairperson=s assessment of performance:
              below expectations                              meets expectations                        exceeds expectations

                                            /__________/__________/__________/__________/

                                            1                  2                  3                   4                  5

Service

Faculty member=s summary.  Possible subjects for comment include profession-related outside activities that enhance the university=s reputation;  membership on departmental, school, and university committees; administrative work;  university offices held (elected or appointed);  participation in student activities;  responsible conduct in meeting professional obligations.

Chairperson=s summary.  Subjects will include salient areas of the faculty member=s comments (above).

Faculty Member=s assessment of performance:
              below expectations                              meets expectations                        exceeds expectations

                                            /__________/__________/__________/__________/

                                            1                  2                  3                   4                  5

Chairperson=s assessment of performance:
              below expectations                           meets expectations                         exceeds expectations

                                          /__________/__________/__________/__________/

                                          1                  2                  3                  4                   5

Summary assessment provided by Chairperson (based on evaluation of faculty member=s performance with respect to departmental standards in all three areas):

   ___Below Average            ___Average            ___Above Average            ___Superior

Faculty member=s response:

______________________________________________________________________________

Signatures:

Faculty member_________________________________

My signature means that I have read and discussed the Chairperson=s comments and recommendations, not that I necessarily agree with all of them.

Chairperson________________________________          Date____________

******************************************************************************

Comments by dean:

CAS Dean__________________________________                    Date____________

Graduate School Dean______________________________        Date____________

