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Your Chance to Ask Questions:  
 
The University’s HealthDays Fair and 
the Benefits Open Enrollment meetings 
will be held at the following locations: 
 
Wednesday, November 7, 2007  
8:00 a.m. – 3:00 p.m. 
Water Tower Campus 
Kasbeer Hall  
25 East Pearson, 15th Floor  
Chicago, IL  60611 
 
Thursday, November 8, 2007 
8:00 a.m. – 3:00 p.m. 
Lake Shore Campus  
Gentile Center 
6526 North Winthrop 
Chicago, IL  60626 
 

Your Contributions 

Great Results – Great Rewards!  No 
contributions increase in 2008 
Over the past few years, the University has 
made some changes in our medical, dental 
and vision plans that have enabled us to 
stabilize our claim costs.  Careful 
planning and strategic initiatives help but 
it was our faculty and staff who made 
these great results happen.   Thanks for 
using your health care benefits wisely and 
well - keep doing the same in 2008! 
 
Your Enhanced Health Care and 
Dependent Care Flexible Spending 
Account Program- 

The Benefit Express “My Card” is a 
debit card that can simplify the process of 
paying for eligible medical and dependent 
care FSA expenses.   

You can use the card at qualifying 
merchant locations, pharmacies, and 
doctors’ offices that accept VISA.  Your 
FSA Visa Debit Card can be used to pay 
for qualified medical and dependent care 

expenses anywhere VISA is accepted.  It 
is your responsibility to ensure that your 
FSA VISA Card is used only for qualified 
medical expenses.  Once activated, the 
card is loaded with the amount you have 
elected to contribute to your benefit 
program.  No PIN number is required to 
use the card.  As you use the card to pay 
for items eligible for reimbursement, 
corresponding deductions will be made 
from the card balance. 

You are responsible for checking the 
account balances and making sure you 
have sufficient funds available to cover the 
expense when using your FSA VISA card.  
If you lose your Visa My Card, you will 
be responsible for a $10.00 replacement 
fee charged to you on an after-tax basis.  
[Refer to the insert on Benefit Express ‘My 
Card’ F.A.Q.’s] 

Plan on attending one of the “Brown Bag” 
Sessions to learn more about the FSA 
Benefit Express My Card: 
 
Water Tower Campus: 
Monday, November 12, 2007 
11:30 a.m. – 1:00 p.m. 
Rubloff Reception – 1st Floor 
25 East Pearson 
 
Lake Shore Campus: 
Tuesday, November 13, 1007 
11:30 a.m. – 1:00 p.m. 
CF – Student Union 
Bremner Lounge, LSC 

RTA/CTA Transit Changes 

Due to the RTA and CTA enrollment 
processes, we can only allow enrollment 
or changes to RTA/CTA benefits once per 
month (by the 15th of each month).  The 
change will be effective at the beginning 
of the second month after the change.  

As an example, if an employee wishes to 
change his/her transit payroll deduction 
for May.  The employee should make the 
change by March 15th.  Then we will 
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adjust the transit deduction for the month 
of April, and the employee would receive 
a new transit order for May 1st use. 

Faculty and Staff may make “changes” to 
a current transit benefit or enroll in the 
transit program by going directly to the 
Benefit Express web site at 
www.LoyolaExpress.com. Unlike the 
Flexible Spending Account program, 
Faculty and Staff may enroll in the transit 
program any time during the year.     
 
Your steps to enroll into FSA/ Transit 
Program: 
 
Step 1:    Log on to www.luc.edu and click 
on the “Human Resources” link. 
Step 2:   Click on “Employee Self-
Service”. 
Step 3:   Enter your Loyola username and 
password and click “OK”. 
Step 4:   Click “Employee Self-Service” 
again.  
Step 5:   Click "Benefits" then "Flexible 
Spending". 
Step 6:  First-time users should follow the 
login instructions on the Benefit Express 
website.   
-OR- 
Step 1:  Go to www.loyolaexpress.com. 
Benefit Express’ website:  Returning users 
should use their existing username and 
password.  First-time users should follow 
the login instructions on the Benefit 
Express website.   
 
Your $50 incentive for “Blood 
Draw “or “Finger Stick”  
 
As part of a Human Resources wellness 
initiative and to encourage early detection 
of an illness, the University is offering a 
$50 incentive to Faculty and Staff who 
participate in “Blood Draw” or “Finger 
Stick” screening at the HealthDays Fair. 
($50 will be added to the first paycheck in 
December).  Spouse and Dependent 
children are not eligible for the $50 

incentive. Health Maintenance Institute 
(HMI) will verify who received a blood 
test. 
 
Note: The “Blood Draw” requires a 
minimum of 8 hours of fasting.  HMI will 
send comprehensive and confidential 
health assessment and test results directly 
to you. 

Taxability of Graduate Tuition 

Under Section 127 of Internal Revenue 
Code, employers may provide each 
employee with up to $5,250 of 
GRADUATE tuition benefit per year on a 
tax-free basis.  The annual $5,250 limit 
applies to all coursework taken by an 
employee enrolled in a GRADUATE 
program, regardless of the level (graduate 
or undergraduate) of the course. 
 
Unfortunately, the IRS no longer allows 
the University to certify whether graduate 
tuition benefits in excess of $5,250 are a 
“qualified educational expense” and 
excludible from income tax.  It is the 
IRS’s current position that the individual 
employee must certify this on his/her own 
individual tax return.  
 
For this reason, effective January 1, 2008, 
the University must add the dollar amount 
of all GRADUATE tuition benefits in 
excess of the $5,250 to your income.  
Therefore, these benefits are classified as 
taxable wages and we must withhold 
Federal, State, and FICA taxes during the 
academic term that you are attending 
courses. 
 
The IRS may still allow you to deduct 
“qualified educational expenses” on your 
individual annual tax return. The IRS 
regulations and their explanation on tax 
treatment of educational expenses can be 
found at the IRS web site: 
http://www.irs.gov/pub/irs-pdf/p970.pdf.  
The University cannot provide tax advice 
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so you should consult a tax advisor for 
possible deductibility of any 
GRADUATE tuition benefits. 

Benefit Briefs 

• If you do not want to make any 
changes during the Benefits Open 
Enrollment period, you do not have 
to do anything. We encourage you 
to review your options because 
changes are limited to the annual 
open enrollment or a qualifying 
change in family or work status. 

 
• You may access a listing of PPO 

physicians in your area through the 
BC/BS website: 
www.bcbsil.com/providers/index.h
tm 

 
• You have 31 days after a marriage, 

divorce, legal separation, birth of a 
baby/adoption, to make changes to 
your benefit plans. 

 
• Unmarried dependent children are 

covered until age 23.  Once a 
dependent reaches the age limit his 
or her benefits coverage may 
continue through COBRA for up to 
36 months.  You are required to 
notify Human Resources when 
your dependent child reaches the 
age limit. 

 
• Guardian First Commonwealth - 

DHMO plan will only pay for 
dental services rendered by a 
dentist in their DHMO network.  If 
an out of network dentist renders 
services, even on an emergency 
basis, your benefits will not be 
paid. 

 
• Mail Order Prescription Program:  
Prescriptions for maintenance 
medications may be initially filled at a 
local pharmacy for up to 30 days.  A 

separate prescription written for 90 
days, plus appropriate refills can be 
filled through the Mail Order Program. 
Purchasing a prescriptions program 
may allow you to realize cost savings 
on maintenance medications needed in 
the treatment of an ongoing medical 
condition, such as diabetes, high blood 
pressure, or arthritis.  To obtain a mail 
order form, go to 
http://bcbsil.com/PDF/prime_order_fo
rm.pdf 
 
Retirement: Save More for 
Tomorrow 
 
To make changes to your Loyola 
University Chicago’s Defined 
Contribution Retirement Plan (DCRP), 
you should contact the Loyola 
Retirement Center directly at: (773) 
508-2770, or on campus, you may dial 
Extension: 8-2770. 

     
     On-line Wellness Connections 
 

You can take care of your health by 
finding practical information about 
specific conditions and self-
management tools for common health 
issues using the following on-line 
tools: 
http://bcbsil.com/member/decision_too
ls.htm 
 
Employee Assistance Program  
Need to Talk?   
 
Your Employee Assistance Program, 
through Perspectives is a free and 
confidential service to employees and 
their families. Phone 1-800-456-6327.   
OR  
Go on-line at: 
http://www.perspectivesltd.com/login.
htm 
Your username is: LOY500  
Your password is: perspectives 
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LOYOLA UNIVERSITY BENEFITS-ELIGIBLE FACULTY AND STAFF 

Human Resources invites you to attend the annual benefits HealthDays Fair and participate 
in healthy activities along with the kick-off of Benefits Open Enrollment.  The following 
activities are FREE and will run from 8:00 a.m. until 3:00 p.m. 

HEALTHDAYS 
Complete a “blood draw” or “finger stick” screening and receive a Fifty Dollar 

payroll incentive! 

 
 
THE HEALTH MAINTENANCE 
INSTITUTE (HMI) 
 
Blood Draw Chemistry, Lipid Profile 
& Complete Blood Count (CBS)* 

• Participant must fast for at least 8 
hours prior to having the testing 
done 

• Additional blood tests: PSA and 
Thyroid Profile 

Finger-Stick Blood Screening – Total 
Cholesterol, HDL and Glucose 

• 2 hours fasting recommended; not 
required 

Colocare – A take-home colon cancer 
kit (detailed instructions included with 
the kit) 
Flu Shots 
Bone Density Testing  
(Your bare heel must be exposed for 
testing) 
Activities Featured by HMI: 
Live Cooking Demo & Nutritionist 
(Revised Hours: 11:30 a.m. until 1:00 
p.m.) November 7th – Rubloff Reception, 
1st Floor, 25 East Pearson, WTC. 
November 8th, CF-Student Union, 
Bremner Lounge, LSC 
 
Educational Visual Displays & 
Handouts 
Topics: 

• Men & Women  Health Issues 
• Smoking Cessation 
• Nutrition/Healthy Eating 

 
ROGERS PARK MASSAGE 

• Featuring four massage 
therapists 

 
CHIROPRACTIC USA 
Available to provide education on body 
maintenance, prevention and more (Gift 
certificates available)  
BENEFITS VENDORS AND 
GUESTS: 
BlueCross BlueShield of Illinois 
HMO Illinois 
Guardian First Commonwealth-DHMO 
Cigna Life 
CNA Insurance (Long Term Care) 
Delta Dental 
Vision Service Plan 
Always Vision 
Hyatt Legal Services 
Benefit Express 
AIG-VALIC 
Fidelity Investments 
TIAA-CREF 
Halas Sports Center 
Employer-Assisted Housing Program  
Loyola University Employees’ 
   Credit Union 
Health Maintenance Institute 
Chiropractic USA 
Rogers Park Massage 
Perspectives (EAP) 
Annual Giving 
 
 




