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UNIVERSITY CHICAGO

Roundtabl
Summary Report

Over the months of February and March, the Office of Institutional Diversity, Equity, and
Inclusion (IDEI) held a series of 12 Roundtables, which served as working sessions for
positive action to gather input and next steps from the Loyola community that will shape
the strategy, mission, and vision of the Office for the 2022-2023 academic year and beyond.

Participants were asked to discuss the challenges they face, the actions that are already being taken at
the University that should continue, and create a list of actions that could be taken at the institutional (i.e.
leadership, policies), community (department, program), and individual (personal) levels.

The enclosed report summarizes the findings of these working sessions across six topics of diversity, equity, and
inclusion: gender, LGBTQIA+, race and ethnicity, disability and access, religion, and diversity in the classroom. Each
topic was co-hosted by groups across the University with the ability to have impact on these specific areas.

Overall, 255 students, staff, and faculty participated in these working sessions. Data collected at the
roundtables were coded and organized into key themes that will inform the work we will lead in the

Office of Institutional DEI. Each diversity topic brought unique perspectives that informed the Office of IDEl's
strategic planning.
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General Themes

LEARNING AND DEVELOPMENT: Across all topics, themes of training and professional development
emerged, from building awareness on bias and issues of DEI, to improving professional practices, to
building inclusive communities inside and outside of the classroom.

DISCUSSION FORUMS: Participants across all areas want to continue to have courageous
conversations about issues of DEl and build upon the momentum that was created with the Racial
Justice Examen and other projects.

AFFINITY GROUPS AND COMMUNITIES OF PRACTICE: Participants want to see more safe spaces
for marginalized identities and spaces for innovation, collaboration, and mentoring.

RESOURCE SHARING: We can build upon the resources we currently have through each other’s
work in our respective departments, and participants would like to think about ways we can share the
resources we use to expand upon the current DEI work across campuses.

CENTRALIZED AND EFFECTIVE COMMUNICATION: From messaging to transparency of University
policies and procedures to protect and affirm students and employees, participants would like to see
improved communication practices that are also identity affirming.

SYSTEMS CHANGE: Participants recognize the need to address systemic practices across all topics,
with a focus on improving the experiences of belonging for students, staff, and faculty.

Based on these themes, the Office of IDEI believes a strategic approach of connecting, coaching, consulting,
and capacity building will be vital for addressing the needs of the Loyola community. This will also build upon
the diversity, equity, and inclusion work that is currently under way. Next steps for the Office of IDEI will be to
craft a vision and mission that honors the voices and experiences of those who have lent a hand to DEI work at
Loyola and shared their experiences with us. This collaboration with Loyola community members allows us to
create a guide for positive action moving forward.

We want to offer a huge thank you to our co-hosts Student Diversity and Multicultural Affairs (SDMA), the
Women's Studies and Gender Studies programs, Campus Ministry, the Student Accessibility Center (SAC), and
the Faculty Center for Ignatian Pedagogy (FCIP) for their collaboration and dedication to DEI at Loyola. Our
co-hosts are partners in solidarity with the Office of IDEI in taking positive steps towards change at Loyola.

LOYOLA UNIVERSITY CHICAGO | ROUNDTABLE SUMMARY REPORT



GENDER

Through our participants in the roundtables, we learned that there is much work to be done in
creating a gender-affirming Loyola, specifically as it pertains to policies that support gender
inclusivity and spaces that affirm gender identity. Participants noted a need for transparency and
action in the areas of policy, training, and affinity spaces.

Challenges Based on Lived Experiences

— Lack of support for trans, non-binary, gender Actions for Further Progress
non-conforming students (limited gender-neutral
restrooms, no policies to address misgendering, INSTITUTION LEVEL
lack of housing, etc.) - Ensure transparency about University
processes

— Gender-based disparities and disproportions

(e.g., service/volunteer work; maternity) > Launch more robust training on
gender inclusion and existing resources

— Need for more robust demographic data i
(expanding to all campuses)

(intersectional)

- Adapt language in policies (e.g., using
“name” and “pronouns” as opposed to
“preferred name/pronouns”)

— Catholic values and sexual/reproductive health on
campus

— Lack of training, intersectional analysis, and
critical understanding of identity (e.g., facilities
not understanding why menstrual products are
needed on all restrooms)

- Increase gender inclusive spaces (both
gender-neutral restrooms, as well as
affinity spaces)

- Create a misgendering policy (addressing

— Lack of support for faculty/staff )
use of incorrect pronouns and names)

(i.e., affinity spaces/groups)

— Need for more gender-based violence prevention COMMUNITY LEVEL

and resources - Increase existing resources and making

them more easily accessible/available
Positive Engagement to Build Upon > Create a culture shift - encouraging use of

. . .. ronouns, correcting people, names, etc.
+ There is active engagement and existing P g peop

awareness of these challenges INDIVIDUAL LEVEL

+ Policies exist, but they need to be expanded > Promote personal engagement in shifting
upon and supported (e.g., making name change the culture (normalizing pronoun use)
more accessible, increasing support for menstrual
equity project) - Engage in professional development and

further education
+ Continue increase in representation and diverse

hires (+ women new hires)
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LGBTQIA+

During the roundtables, participants shared that students, staff, and faculty from the LGBTQIA+
community do not feel safe in all spaces on campus. In addition to an expansion of affinity
spaces for Loyolans who identify as LGBTQIA+, clear messaging and data that affirm LGBTQIA+

representation on campus is needed.

Challenges Based on Lived Experiences

— Lack of departmental support for LGBTQIA+
students/faculty/staff

— Need for support that is specific to trans/gender
non-conforming students (e.g., gender-neutral
restrooms, menstrual equity, name change
policies, policies for misgendering, revisiting
housing)

— Catholic identity and lack of acknowledgment
of harm toward LGBTQIA+ communities

— Support needs to expand across campuses (there
is a lot of support on LSC, but this is not reflected
in WTC and HSC)

— Need for more robust demographic data on
identities

— Safety concerns due to identity

Positive Engagement to Build Upon

+ Energy on campus is building toward this, need to
build on existing opportunities

+ Need better connections/support networks, both
across campuses and between student body and
faculty/staff

+ More intentional training and affinity spaces
(e.g., SDMA)
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Actions for Further Progress

INSTITUTION LEVEL

- Create consistency and transparency from
administration (e.g., clarity on policies,
stance of university on support for
LGBTQIA+ people, acknowledgement of
Catholic identity and harm/tension)

- Ensure more robust demographic data
collection and increased representation

- Organize affinity spaces (students, faculty,
and staff) and clarity on where they are and
how to access them

COMMUNITY LEVEL

- Engage faculty/staff to use their power
to push departmental change (increased
hiring, culture change, curriculum)

- Encourage cross-departmental sharing of
resources and training

INDIVIDUAL LEVEL

- Identify resources and making them
accessible to others

- Make space for discussion, normalizing
conversations, and corrections (pronoun use)



RACE + ETHNICITY

Participants at the roundtables shared that there is momentum at Loyola in terms of work related
to race and ethnicity, but there is much work that needs to be done in terms of establishing a
culture where all stakeholders can have courageous conversations about race and ethnicity that
leads to trust and belonging. Participants identified a need to continue the momentum, while also
expanding training, data-based decision-making, and resources for DEI work so this cultural shift

can be realized.

Challenges Based on Lived Experiences

— Lack of belongingness and feeling of being
tokenized

— Not enough work is being put into this
(buzzwords without actions and lack of
discussions in every department/area, slow
progress)

— Emphasis on equality, but it should be on equity

— Need for spaces for supporting students/faculty/
staff (not just one)

— Lack of acknowledgment about racism from
some faculty members (need for further work and
resources)

— Lack of trust in university grievance processes (if
existent)

— Lack of understanding from the university (brief
and hurt, referring to the death of Amir Locke and
student’(s) response)

— Lack of diversity and effort from the university
to address this

— Perception that there are not many frameworks
to model this work after
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Positive Engagement to Build Upon

+ A lot of initiatives and conversations
surrounding this

+ Need for an increase in interconnectedness,
sharing resources across departments (sharing
what's worked/what hasn't in their own
efforts)

+ There are existing resources that can be used
to shape policy (faculty handbook, strategic
plan, university-wide messaging)

+ Rise in collaboration and opportunities
for growth (e.g., new incoming president,
establishment of IRJ, etc.)

+ Resources going toward anti-racism work (IRJ)

+ People care and want to engage in this work




Actions for Further Progress

INSTITUTION LEVEL

- Continue and increase existing efforts

- Hold mandatory training on anti-racism for faculty,
staff, and students

- Increase incentives to engage in DEIl work
(including making it a part of the tenure process)

- Increase resources for engaging in DEI work

- Create a culture shift — normalize inclusion/
conversations on antiracism; need an organized
structure for these conversations

- Collect more data on what is working/what is not

COMMUNITY LEVEL

- Engage other communities, increase
connectedness with community — and listen (to
students, alumni, community members, etc.)

- Keep discussions going (accountability, “cancel
culture”, anti-racism)

- Control and focus on what we can (own teams,
labs, etc.)

INDIVIDUAL LEVEL

- Engage in difficult conversations, put in the effort
- Share responsibility with others

- Be intentional and mindful (diversifying
curriculum, readings, language, etc.)
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RELIGION

As a community that values faith and religion, participants in the roundtables shared that we need
to continue to create spaces where all individuals feel safe to practice their faith across all campuses,
whether it means celebrating religious holidays and spaces for religious practice. Specific actions
identified by participants were to create more spaces to connect with a variety of religious faiths,
including celebrations, and clear messaging around the University’s Catholic identity.

Challenges Based on Lived Experiences

— Disparity in recognition of (and ability to Actions for Further Progress
accommodate) religious holidays (e.g., SAGA
funding cycles are limited) INSTITUTION LEVEL

- Create more opportunities for engaging in

— Lack of spaces across all campuses (prayer space,
different faith traditions

affinity spaces, virtual spaces for remote students)

- Foster transparency about Catholic identity
ce: . and possibility/limitations of recognition of
Positive Engagement to Build Upon other faith traditions and beliefs

+ Conversations are happening - Celebrate different faiths (not just when

+ Recognition of different religious faiths and mourning and in difficult times)
traditions (but more diverse programming would

be beneficial) COMMUNITY LEVEL
+ Strong foundation from Campus Ministry - Allow for religious accommodation within
departments

- Centralize system for religious support
(intentional)

- Create more opportunities for us to learn
about different faith identities

INDIVIDUAL LEVEL

- Focus on advocacy efforts (for yourself and
for others)
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DIVERSITY IN THE CLASSROOM

Roundtable participants shared that we could do a better job of living out our mission when it

comes to pedagogy and curriculum in learning spaces, especially as it pertains to ensuring that
our instructional practices are inclusive of the lived experiences of our learners. Specific actions
mentioned by participants include incentivizing DEI work and expanding supports for systemic
change and professional development.

Challenges Based on Lived
Experiences

Unclear systems for faculty regarding how
they can remediate issues that don't violate
the comprehensive policy

Students drop classes because of harm

Lack of awareness in how University
practices intimidate students from
lower socioeconomic and working-class
backgrounds

Barriers to family engagement

Lack of faculty training to support students or
having difficult conversations about what is
going on in society

The need for common definitions/lexicon
Resources for underrepresented groups

Lack of pipelines for diversity from
undergrad to graduate programs

Positive Engagement to Build Upon

+

Keep the conversation going to raise
awareness and continue to bring people
together

Administrators listening to students

Asset-based approaches should continue
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Actions for Further Progress

INSTITUTION LEVEL

- Incentivize and reward DEl work

- Cultivate transformative justice systems to
address harm (l.e., microaggressions)

- Focus on leadership as a catalyst for change
- Set expectations that DEIl is everyone’s priority

- Clear systems for proactivity and response
to issues

- Provide instructional improvements/supportive
systems/Universal Design for Learning (UDL)

COMMUNITY LEVEL

- Build spaces for empowering student voice and
systems for feedback looks and continuous
improvement

- Ask faculty to focus on student needs in the
moment and need staff support to do so

- Launch leadership training and development

INDIVIDUAL LEVEL
- Show up and do the work

- Build more practices to meet students’ needs

- Do more to promote inclusivity and build
community in the classroom



DISABILITY + ACCESS

During the roundtables, participants shared that students, staff, and faculty of diverse abilities
want to partner to increase accessibility within classrooms and across campuses so that ability
status does not continue to lead to harm in our community. Specific actions identified by
participants include a need for more training on ableism and awareness on the resources available
to support all stakeholders. There is also a need to increase support for access, including facilities
maintenance and pedagogy.

Challenges Based on Lived
Experiences

Assumption that students understand their
accommodations and needs

Assumption that students can advocate for
themselves

Educating instructors to support students with
accommodations

Campus facilities to make them more accessible
(bathrooms, field trips, websites, doors, etc.)

SAC office experience requires improvement in
practice and communication

Barriers to accommodations (l.e., mental health)
Ableism/bias/lack of awareness
New health concerns/barriers because of COVID

Affinity support groups and advocacy

Positive Engagement to Build Upon

+

+

People are willing to take action/committed

Accommodations are available if we
can remove/address barriers/improve
communication

Dis/ability is part of DEI; OIDEI partnership

Virtual learning pivot may have increased
capacity for Universal Design for Learning (UDL)

Training exists
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Actions for Further Progress

INSTITUTION LEVEL
- Provide training and education resources

- Establish systems change for requesting
accommodations and explain request process

- Build community for all that dis/ability is for
everyone/raise awareness

- Integrate dis/ability as part of infrastructure (l.e.,
regular facility checks for accessibility; student
voice structures-student advisory board for SAC)

- Use UDL across all campuses to remove the need
for accommodations

- Foster collaboration between offices that impact
dis/ability (e.g., study abroad)

- Increase support for SAC and dis/ability issues
more generally

COMMUNITY LEVEL
- Share resources/collaborate with colleagues
- Advocate/be an advocate/be aware

- Check-in with students who have
accommodations

INDIVIDUAL LEVEL

- Ask questions, reach out for help, and do your
own work

- Advocate for inclusive practices



