
EXAMPLES

PRIVACY

AVAILABILITY

ACCESSING SUPPORTIVE MEASURES

Referrals for...
counseling, medical, advocacy, or
other health services
the Employee Assistance
Program (for employees)
academic support
safety planning

Altering...
campus housing circumstances
work arrangements for
employees or student-employees
academic deadlines, course
schedules, etc.

Mutual restrictions on contact
between parties

Supportive measures are implemented
on a case-by-case basis. Common
requests include, but are not limited to,Support ive

Measures

Supportive measures are treated as private,
involving only the individuals necessary to

implement the supportive measures.

 Supportive measures are available to
reporters, affected parties, complainants,

respondents, and/or witnesses in response
to a report or complaint of alleged

discrimination, sexual misconduct, or
retaliation.

To access supportive measures through the Office for Equity & Compliance or the
Office of the Dean of Students, submit a report here. 

Supportive measures are also available to survivors of gender-based violence
through Advocacy Services in the Wellness Center.

T H E  O F F I C E  F O R  E Q U I T Y  &  C O M P L I A N C E

E Q U I T Y @ L U C . E D U  |  L U C . E D U / E Q U I T Y

G R A N A D A  C E N T E R ,  S U I T E  4 0 3

https://cm.maxient.com/reportingform.php?LoyolaUnivChicago&layout_id=9
https://www.luc.edu/wellness/gender-basedviolence/advocacyline/
https://www.luc.edu/equity/

